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WELCOME FROM THE DIRECTOR OF NURSING

On behalf of the faculty and staff, | welcome you as you begin your studies in the Nursing program at
Southern. We are pleased that you have chosen to major in nursing and believe it is an exciting time to
enter the nursing profession. The nursing faculty and | are committed to preparing you in the best way
possible to begin your career in nursing.

As a member of the nursing profession, you will have countless opportunities to affect the lives of
patients with whom you are in contact. Nurses, as one of the most trusted professionals, have a
responsibility to be knowledgeable and highly competent in the delivery of care. You will develop
clinical competence and leadership skills if you commit to investing time and effort in the rigorous
curriculum we have prepared for you. You will also be expected to be caring, compassionate and
empathetic. Your investment in learning now will yield a lifetime of rewards as you grow as a
professional nurse.

In addition to your classroom learning, you will have the opportunity to gain clinical experiences at
multiple hospitals and community facilities that offer rich clinical opportunities. | will encourage you to
think of your classmates and the people you care for as important resources, from whom you will gain
invaluable knowledge and personal insights. Remember there is much to learn outside the classroom as
well.

The Nursing Department and the college have assembled numerous resources to help gain the most
from your time here. We encourage you to use these resources to make this program work for you.
Please know that faculty, the staff and | are always available to provide assistance.

The faculty and | have prepared this handbook to ensure that you have a clear understanding of policies
and expectations as a student in the nursing program at Southern. It is essential that you know and
understand the policies it contains. The task of educating students, who are prepared to safely practice
professional nursing at the generalist level, mandates that certain nursing academic and clinical conduct
requirements be more stringently delineated than general college requirements.

| have an open-door policy, so if my door is open, you are most welcome. If you wish to talk for an
extended period, please schedule an appointment so that our time will be uninterrupted.

Wishing you a successful and exciting experience in the Nursing program at Southern.

Sheliah M. Elkins
Professor and Director of Nursing
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Affirmative Action

Southern West Virginia Community and Technical College is an Equal Opportunity/Affirmative
Action Institution and does not discriminate based on race, sex, gender identity, pregnancy,
sexual orientation, age, disability, veteran status, religion, color, or age in admission,
employment, or educational programs and activities; nor does it discriminate based on genetic
information in employment or employee health benefits. Faculty, staff, students, and applicants
are protected from retaliation for making complaints or assisting in investigations of
discrimination. This nondiscrimination policy also applies to all education programs, to
admission, to employment, and to other related activities covered under Title IX, which prohibits
sex discrimination in higher education. Southern will take steps to ensure that a lack of English
language skills will not be a barrier to admission and participation in the college’s CTC offerings.
Auxiliary aids and services are available upon request to individuals with disabilities. Southern
West Virginia Community and Technical College also neither affiliates with nor grants recognition
to any individual, group, or organization having policies that discriminate on the basis of race,
ethnicity, sex, color, creed, gender, religion, age, sexual orientation or gender orientation or
expression, physical or mental disability, marital or family status, pregnancy, genetic information,
veteran status, service in the uniformed services, ancestry, or national origin. Inquiries regarding
compliance with any state or federal nondiscrimination law may be addressed to

Title IX Coordinator Affirmative Action Officer

Darrell Taylor Debbie Dingess

Chief Student Services Officer Director of Human Resources

100 College Drive 100 College Drive

Logan, WV 25601 Logan, WV 25601

Phone: 304-896-7432 Phone: 304-896-7408

TTY: 304-792-7054 TTY:304-792-7054

Email: darrell.taylor@southernwv.edu Email: debbie.dingess@southernwv.edu

Section 504 ADA Coordinator

Ms. Dianna Toler

Director of Student Success

100 College Drive

Logan, WV 25601

Phone: 304-896-7315

TTY: 304-792-7054

Email: dianna.toler@southernwv.edu
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Program Accreditation:

The nursing program at Southern West Virginia Community and Technical College is
accredited by the Accreditation Commission for Education in Nursing (ACEN) and
approved by the West Virginia RN Board.

Accreditation Commission for Education in Nursing
3390 Peachtree Rd NE

Suite 1400

Atlanta, Georgia 30326

Phone: (404) 975-5000

Fax: (404) 975-5020

Email: info@acenursing.org

Website: www.acenursing.org

West Virginia RN Board

5001 MacCorkle Ave., S.W.

South Charleston, West Virginia 25309
Phone: (304) 744-0900

Fax: (304) 744-0600

Email: rnboard @wv.gov

Website: www. wvrnboard.wv.gov


http://www.acenursing.org/
http://www.wvrnboard.wv.gov/

DEPARTMENT of NURSING CONTACT INFORMATION

NAME TITLE PHONE | ROOM # EMAIL
Barnette, Ashley Instructor 304-896- | C-320 ashleigh.barnette@southernwv.edu
7453
Brown, Loretta Instructor 304-896- | C-318 loretta.brown@southernwv.edu
7458
Davis, Sharon Assistant Professor 304-896- | C-317 sharon.davis@southernwv.edu
7313
Drake, Heather Assistant Professor 304-896- | C-318 heather.drake@southernwv.edu
7320
Elkins, Sheliah Professor 304-896- | C-306 sheliah.elkins@southernwv.edu
Director of Nursing 7322
Hatfield, Stacy Professor 304-896- | C-326 stacy.hatfield@southernwv.edu
7317
Kirk, Brittani Instructor 304-896- | C-331A brittani.kirk@southernwv.edu
7070
McCoy, Mika Instructor 304-896- | C-324 mika.mccoy@southernwv.edu
7311
Vance, Sandra Instructor 304-831- | C-314 sandra.vance @southernwv.edu
7391
Mullins, Debra Professor 304-896- | C-304 debra.mullins@southernwv.edu
7410
Orraca-Tetteh, Instructor 304-896- | C-331B maudie.orracatetteh@southernwv.edu
Maudie 7383
Pettry, Cori Instructor-Adjunct 304-896- | C-331C cori.pettry@southernwv.edu
7444
Vernatter, Jennifer Instructor 304-896- | C-315 Jennifer.vernatter@southernwv.edu
7448
Dodrill, Sammi Administrative 304-896- | C-303 sammi.dodrill@southernwv.edu
Secretary Sr. 7346
Bradford, Sherry Academic Lab 304-896- C-220 sherry.bradford@southernwv.edu
Manager | 7340
Deaton, Bethena Administrative 304-896- C-325 beth.deaton@southernwv.edu
Secretary Sr. Academic| 7348

Lab Manager
Weekend Option
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Mission

The mission of Southern West Virginia Community & Technical College’s Nursing Program
is to prepare students for professional nursing practice while providing a knowledge base
for career mobility and further academic study. The program is committed to providing
accessible, high-quality nursing education to meet the diverse and changing healthcare
needs of the community and beyond.

Philosophy

The Southern West Virginia Community & Technical College Nursing Program is committed to a
guality educational environment.

The educational philosophy of Southern’s nursing program incorporates the seven core values
of the National League for Nursing Competencies Framework which includes caring, diversity,
ethics, excellence, holism, integrity, and patient centeredness (NLN, 2010). We believe that “all
nurses should display integrity, respect diversity in all forms, uphold given legal and ethical
responsibilities and strive for excellence while promoting caring, holistic, patient-centered care”
(NLN, 2010).

Southern supports education as a life-long process incorporating a spirit of inquiry, supported
by evidence-based research. The faculty believes that students need to develop nursing
judgment in their practice, develop a professional identity as a nurse, and learn to support
patients and families in development of their ongoing growth as human beings. Life-long
learning consists of acquiring knowledge, demonstrating proficient skills, and developing ethical
attitudes and values.

Written/modified by the WV Consortium of Associate Degree Nursing Programs and adopted by
Southern WV Community and Technical College’s nursing program.



Conceptual Framework
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(National League for Nursing, 2010, p.8.)

Southern WV Community & Technical College Nursing Program’s conceptual framework is
based on the National League for Nursing (NLN) Educational Competencies Model and the
components within it. The model consists of the following components (National League
for Nursing, 2010):

Core Values: Seven core values, implicit in nursing's historic paradigm, are foundational
for all nursing practice. These values are caring, diversity, ethics, excellence, holism,
integrity, and patient-centeredness. They are shown at the root of the model, to indicate
that each type of nursing program and each type of competency must be grounded in
these fundamental values (p. 8).

Integrating Concepts: Emerging from the seven core values are six integrating concepts:

context and environment; knowledge and science; personal and professional
development; quality and safety; relationship-centered care; and teamwork.



These concepts are shown as bands around the program types, illustrating their
progressive and multidimensional development in students during their learning
experiences. The critical feature of the bands is an enveloping feedback mechanism that
acknowledges the ongoing advancement of nursing education, as new graduates return
new learning, gleaned from multiple sources, to nursing practice through nursing
education. In this way, nursing practice and nursing education remain perpetually
relevant and accountable to the public and all those in need of nursing (p. 8).

Southern’s Nursing Program upholds the core values of the National League for Nursing:
caring, diversity, ethics, integrity, patient-centeredness, excellence and holism as
evidenced by the following program student learning outcomes.

Integrating Concepts

The Integrating Concepts of the Southern WV Community & Technical College nursing
program’s curriculum emerge from the seven core values identified by the National
League for Nursing (2010). The six integrating concepts include:

Context and environment

Knowledge and science

Personal and professional development
Quality and safety
Relationship-centered care

Teamwork

Within the Conceptual Framework schematic, these concepts are shown as bands around
the program types, illustrating their progressive and multidimensional development in
students during their learning experiences. The critical feature of the bands is an
enveloping feedback mechanism that acknowledges the ongoing advancement of nursing
education, as new graduates return new learning, gleaned from multiple sources, to
nursing practice through nursing education. In this way, nursing practice and nursing
education remain perpetually relevant and accountable to the public and all those in need
of nursing. (National League for Nursing, 2010, p.8.)
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Program Student Learning Outcomes

At the completion of the Associate Degree Nursing Program, graduates will be prepared
to:

Human Flourishing

Collaborate with the patient or designee to plan and provide nursing care that respects the

patient’s individual values and needs.

Nursing Judgment
Generate safe and effective patient-centered care using the nursing process.

Incorporate effective communication strategies to reduce risk and injuries in the health care

environment.

Professional Identity
Create caring relationships with patient and support systems consistent with the NLN
competencies and the WV Board of Examiners Registered Professional Nurses.

Evaluate utilization of healthcare resources to efficiently manage care.

Spirit of Inquiry
Integrate current best practice to plan and implement safe and effective patient care.

Definition of Terms
(NLN, 2010 taken from Appendix D p.65-69)

Caring means "promoting health, healing, and hope in response to the human condition."
(NLN, 2010b). "A culture of caring, as a fundamental part of the nursing profession,
characterizes our concern and consideration for the whole person, our commitment to
the common good, and our outreach to those who are vulnerable. All organizational
activities are managed in a participative and person-centered way, demonstrating an
ability to understand the needs of others and a commitment to act always in the best
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interests of all stakeholders” (NLN, 2007).

Context and Environment, in relation to organizations, refer to the conditions or social
system within which the organization’s members act to achieve specific goals. Context
and environment are a product of the organization’s human resources, and also the
policies, procedures, rewards, leadership, supervision, and other attributes that influence
interpersonal interactions. In health care, context and environment encompass
organizational structure, leadership styles, patient characteristics, safety climate, ethical
climate, teamwork, continuous quality improvement, and effectiveness.

Core Competencies are the discrete and measurable skills, essential for the practice of
nursing, that are developed by faculty in schools of nursing to meet established program
outcomes. These competencies increase in complexity both in content and practice during
the program of study. The core competencies are applicable in varying degrees across all
didactic and clinical courses and within all programs of study, role performance, and
practice settings. They structure and clarify course expectations, content, and strategies,
and guide the development of course outcomes. They are the foundation for clinical
performance examinations and the validation of practice competence essential for patient
safety and quality care.

Course Outcomes are expected culmination of all learning experiences for a particular
course within the nursing program, including the mastery of essential core competencies
relevant to that course. Courses should be designed to promote synergy and consistency
across the curriculum and lead to the arraignment of program outcomes.

Diversity means recognizing differences among “persons, ideas, values and ethnicities,
while affirming the uniqueness of each, within the context of nursing care” (NLN, 2010b).
“A culture of diversity embraces acceptance and respect. We understand that each
individual is unique and recognize individual differences, which can be along the
dimensions of race, ethnicity, gender, sexual orientation, socioeconomic status, age,
physical abilities, religious beliefs, political beliefs, or other ideologies. A culture of
diversity is about understanding ourselves and each other and moving beyond simple
tolerance to embracing and celebrating the richness of each individual. While diversity can
be about individual differences, it also encompasses institutional and system-wide
behavior patterns” (NLN, 2007).

Excellence means “creating and implementing transformative strategies with daring
ingenuity. A culture of excellence reflects a commitment to continuous growth,
improvement, and understanding. It is a culture where transformation is embraced, and



the status quo and mediocrity are not tolerated” (NLN, 2010b).

Ethics “involves reflective consideration of personal, societal, and professional values,
principles and codes that shape nursing practice. Ethical decision making requires applying
an inclusive, holistic, systematic process for identifying and synthesizing moral issues in
health care and nursing practice, and for acting as moral agents in caring for patients,
families, communities, societies, populations, and organizations. Ethics in nursing
integrates knowledge with human caring and compassion, while respecting the dignity,
self-determination, and worth of all persons,” (NLN, 2010a).

Holism “is the culture of human caring in nursing and health care that affirms the human
person as the synergy of unique and complex attributes, values, and behaviors, influenced
by that individual's environment, social norms, cultural values, physical characteristics,
experiences, religious beliefs and practices, and moral and ethical constructs within the
context of a wellness-illness continuum,” (NLN, 2010a).

Human Flourishing can be loosely expressed as an effort to achieve self-actualization
and fulfillment within the context of a larger community of individuals, each with the
right to pursue his or her own such efforts. The process of achieving human flourishing
is a lifelong existential journey of hope, regret, loss, illness, suffering, and achievement.
Human flourishing encompasses the uniqueness, dignity, diversity, freedom, happiness,
and holistic well-being of the individual within the larger family, community, and
population. The nurse helps the individual in efforts to reclaim or develop new
pathways toward human flourishing.

Integrity means "respecting the dignity and moral wholeness of every person without
conditions or limitation," (NLN 2010b). "A culture of integrity is evident when
organizational principles of open communication, ethical decision making, and humility
are encouraged, expected, and demonstrated consistently. Not only is doing the right
thing simply how we do business, but our actions reveal our commitment to truth telling
and to how we always were ourselves from the perspective of others in a larger
community" (NLN, 2007).

Knowledge and Science refer to the foundations that serve as a basis for nursing practice,
which, in turn, deepen, extend, and help generate new knowledge and new theories that
continue to build the science and further the practice. Those foundations include (a)
understanding and integrating knowledge from a variety of disciplines outside nursing
that provide insight into the physical, psychological, social, spiritual, and cultural
functioning of human beings; (b) understanding and integrating knowledge from nursing
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science to design and implement plans of patient-centered care for individuals, families,
and communities; (c) understanding how knowledge and science develop; (d)
understanding how all members of a discipline have responsibility for contributing to the
development of that disciplines' evolving science; and (e) understanding the nature of
evidence- based practice.

Nursing Judgment encompasses three processes; namely, critical thinking, clinical
judgment, and integration of best evidence into practice. Nurses must employ these
processes as they make decisions about clinical care, the development and application of
research and the broader dissemination of insights and research findings to the
community, and management and resource allocation.

Critical thinking means identifying, evaluating, and using evidence to guide decision
making by means of logic and reasoning. Clinical judgment refers to a process of
observing, interpreting, responding, and reflecting situated within and emerging from the
nurse's knowledge and perspective (Tanner, 2006). Integration of best evidence ensures
that clinical decisions are informed to the extent possible by current research (Craig &
Smith, 2007).

Patient-Centeredness “is an orientation to care that incorporates and reflects the
uniqueness of an individual patient’s background, personal preferences, culture, values,
traditions, and family. A patient centered approach supports optimal health outcomes by
involving patients and those close to them in decisions about their clinical care. Patient
centeredness supports the respectful, efficient, safe, and well-coordinated transition of
the patient through all levels of care,” (NLN, 2010).

Personal and Professional Development is a lifelong process of learning, refining, and
integrating values and behaviors that (a) are consistent with the profession’s history,
goals, and codes of ethics; (b) serve to distinguish the practice of nurses from that of
other health care providers; and (c) give nurses the courage needed to continually
improve the care of patients, families, and communities and to ensure the profession’s
ongoing viability.

Professional Identity involves the internalization of core values and perspectives
recognized as integral to the art and science of nursing. These core values become self-
evident as the nurse learns, gains experience, and grows in the profession. The nurse
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embraces these fundamental values in every aspect of practice while working to improve
patient outcomes and promote the ideals of the nursing profession. Professional identity

is evident in the lived experience of the nurse, in his or her ways of “being”, “knowing,”
and “doing.”

Quality and Safety is the degree to which health care services 1) are provided in a way
consistent with current professional knowledge; 2) minimize the risk of harm to
individuals, populations and providers; 3) increase the likelihood of desired health
outcomes; and 4) are operationalized from an individual, unit, and systems perspective.

Relationship Centered Care positions (a) caring; (b) therapeutic relationships with
patients, families, and communities; and (c) professional relationships with members of
the health care team as the core of nursing practice. It integrates and reflects respect for
the dignity and uniqueness of others, valuing diversity, integrity, humility, mutual trust,
self-determination, empathy, civility, the capacity for grace, and empowerment.

Spirit of Inquiry is a persistent sense of curiosity that informs both learning and practice.
A nurse infused by a spirit of inquiry will raise questions, challenge traditional and existing
practices, and seek creative approaches to problems. The spirit of inquiry suggests, to
some degree, a childlike sense of wonder. A spirit of inquiry in nursing engenders
innovative thinking and extends possibilities for discovering novel solutions in ambiguous,
uncertain, and unpredictable situations.

Teamwork means to function effectively within nursing and inter-professional teams,
fostering open communication, mutual respect, and shared decision making to achieve
guality patient care.

(National League for Nursing, 2010)

*Program Student Learning Outcomes are the expected culmination of all learning
experiences occurring during the program, including the mastery of essential core nursing
practice competencies, built upon the seven core values and six integrating concepts.

*Course Student Learning Outcomes are expected culmination of all learning experiences
for a particular course within the nursing program, including the mastery of essential core
competencies relevant to that course. Courses should be designed to promote synergy
and consistency across the curriculum and lead to the arraignment of program student
learning outcomes.

*Student Learning Outcome statements of expectations written in measurable terms that

15



express what a student will know, do or think at the end of a learning experience.

*Definitions written/modified by the WV Consortium of Associate Degree Nursing

Programs and adopted by Southern WV Community and Technical College’s nursing
program.
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End-of-Program Student Learning Outcome: Generate safe and effective patient-centered care using the nursing process.
NLN Competency: Nursing Judgment.

Level 1 Level 1 Level 2 Level 2 Level 2 Level 3 Level 3
NU 133 NU 134 NU 132 NU 144 NU 234 NU 244 NU 245
Health Introduction to Dosage Nursing Nursing Synthesis of Professional
Assessment and | Nursing Concepts Calculations Concepts of Concepts of Nursing Nursing &
Diagnostics Health and Health and Concepts Health System
lliness | lliness Il Concepts

Demonstrate skills,
knowledge, and
attitudes necessary
when applying the
nursing process to a
head-to-toe patient
assessment as
evidenced by

students will score 80

% or higher on the
comprehensive
assessment
performance
evaluation.

Summarize findings

from the collection of

subjective and
objective data as
evidenced by

students will score 80

% or higher on the
comprehensive
assessment
performance
evaluation.

Recognize the use of
the nursing process
and the holistic model
in the assessment,
analysis, planning,
implementation, and
evaluation of nursing
care for clients as
evidenced by students
will earn 60% or higher
on exam questions
related to the nursing
process.

Demonstrate the
principles of
medication
administration safety
as evidenced by
students successfully
completing the
medication
administration check-
off.

Apply judgements
in practice,
substantiated with
evidence, that
integrate nursing
science in the
provision of safe,
quality care and
that promote the
health of clients
within a family and
community
context. (Patient-
centeredness,
holism, ethics) as
evidenced by
students will
achieve 70% or
higher on the ATI
Safe Dosage
Module
assignment.

Implement critical
thinking in the use
of the nursing
process and the
holistic model to
assess, analyze,
plan, implement,
and evaluate
nursing care for
client as
evidenced by 70%
of students will
satisfactorily
complete a care
plan on a client.

Integrate the use of
the nursing process
and the holistic
model to assess,
analyze, plan,
implement,
evaluate and revise
care for clients as
evidenced by 80%
of students will
utilize the nursing
process and
achieve a
satisfactory grade
on the CPET.

Prioritize holistic-
centered care using
the nursing process,
evidence-based
practice and critical
thinking skills as
evidenced by 100% of
students will score an
80% or higher on the
Priority Setting in
Nursing section on
the ATI Proctored exit
exam.

Generate safe and
effective patient

centered care using the

nursing process as

evidenced students will

obtain 80% or higher

on the Safety, Infection

Control, and Patient-

Centered Care sections

on the ATI Proctored
exit exam.
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End-of-Program Student Learning Outcome:
care environment.

NLN Competency: Nursing Judgment.

Incorporate effective communication strategies to reduce risk and injuries in the health

Level 1 Level 1 Level 2 Level 2 Level 2 Level 3 Level 3
NU 133 NU 134 NU 132 NU 144 NU 234 NU 244 NU 245
Health Assessment Introduction to Dosage Nursing Nursing Synthesis of Professional
and Diagnostics Nursing Concepts Calculations Concepts Health Concepts Nursing Nursing &
and lllness | Health and Concepts Health Systems
lliness I Concepts
Perform a health Identify principles Demonstrate Utilize therapeutic Examine Identify how Incorporate
history while of therapeutic competencies in techniques to professional, informatics to effective
communicating with communication as applying communicate effective improve communication
the simulation patient evidenced by mathematical professionally and communication communication strategies to
and faculty as students will earn principles for safe effectively with the | techniques to within the promote
evidenced by students 60% or higher on medication client/family and minimize risks healthcare management of

will score 80 % or
higher on the
comprehensive
assessment
performance
evaluation.

Provide accurate

documentation of the

history and head-to-
toe assessment as

evidenced by students

will score 80 % or
higher on the
comprehensive
assessment
performance
evaluation.

the Therapeutic
Communication
section of the ATI
Proctored exit
exam.

administration as
evidenced by
students will
achieve 70% or
higher on the
Safe Dosage ATI
Module
assignment.

member of the
interdisciplinary
team as evidenced
by 70% of students
will earn a
satisfactory grade
on the
Professionalism
section of the
CPET.

associated with
handoff
communication”
among providers
and through
changes in care
as evidenced by
80% of students
will earn a
satisfactory
grade on the
CPET.

environment as
evidenced by 100%
of students will
earna 70% or
higher on the
Informatics section
of the ATI
Proctored exit
exam.

Prioritize holistic-
centered care
using the nursing
process,
evidenced-based
practice and
critical thinking as
evidenced by 100%
of students will
earn 80% or higher

care in the health
care environment as
evidenced by
students will earn
80% or greater on
the RN
Management of
Care section on the
ATI Proctored exit
exam.
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on the Clinical
Application Section
on the ATI
Proctored exit
exam.
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End-of-Program Student Learning Outcome: Create caring relationships with patient and support systems consistent with the NLN

competencies and the WV Board of Examiners Registered Professional Nurses.
NLN Competency: Professional Identity

Level 1 Level 1 Level 2 Level 2 Level 2 Level 3 Level 3
NU 133 NU 134 NU 132 NU 144 NU 234 NU 244 NU 245
Health Introduction to Dosage Nursing Nursing Synthesis of Professional
Assessment and Nursing Calculations Concepts of Concepts of Nursing Nursing &
Diagnostics Concepts Health and Health and Concepts Health Systems
lliness | lliness Il Concepts
Discuss key Recognize Recognize nursing Model professional, | Utilize the use of Exhibit the Integrate practice
concepts related foundational implications ethical nursing technology and professional using integrity and
to providing principles of integral to safe behaviors information system | standards that ethics to provide a
culturally professional nursing | administration of incorporating to reduce risk and support moral, professional, caring

sensitive, safe and
ethical nursing
care throughout
the life span as
evidenced by
students will score
80 % or higher on
the ATI Real-Life
Scenario Case
Study Assignment
Rubric.

practice to provide
safe, ethical,
culturally
competent care to
individuals as
evidenced by
students will
achieve 60% or
higher on the
Patient-Centered
Care section of the
ATI Proctored exit
exam.

medications to
clients across the
lifespan as
evidenced by
students will
achieve 70% or
higher on the ATI
Proctored
Fundamentals
exam.

integrity, personal
responsibility, and
accountability for
continued
excellence as
evidenced by 70% of
students will achieve
a satisfactory on the
Professional Identity
(#7) section of the
CPET.

provide safe,
effective care as
evidenced by 80% of
students will achieve
a satisfactory on the
Professional Identity
(#7) section of the
CPET.

Practice
professional, ethical
nursing behaviors
incorporating
advocacy, integrity,
personal
responsibility, and
accountability for
continued
excellence as
evidenced by 80% of
students will achieve
a satisfactory on the

ethical, and legal
principles as
evidenced by
students will receive
80% or higher on
the Professional
Identity section of
the ATI Proctored
exit exam.

relationship as a
member and leader
of the healthcare
team as evidenced
by students will
earn 80% or higher
on the Professional
Identity section on
the ATI Proctored
exit exam.
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Professional Identity
(#6) section of the
CPET.
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End-of-Program Student Learning Outcome: Evaluate utilization of healthcare resources to efficiently manage care.

NLN Competency: Professional Identity

Level 1 Level 1 Level 2 Level 2 Level 3 Level 3 Level 3
NU 133 NU 134 NU 132 NU 144 NU 234 NU 244 NU 245
Health Introduction to Dosage Nursing Nursing Synthesis of Professional
Assessment and Nursing Calculations Concepts of Concepts of Nursing Nursing &
Diagnostics Concepts Health and Health and Concepts Health Systems
lliness | lliness Il Concepts
Utilize technology Apply medical- Utilize healthcare

and information
systems used to
provide safe,
effective care while
maintaining
confidentiality as
evidenced by 60% of
students will achieve
a satisfactory on the
on the Professional
Identity section (#7)
and Confidentiality
section of the CPET.

surgical nursing
knowledge to
decrease a client’s
risk of complications
from existing health
disorders,
treatments, or
procedures as
evidenced by
students will achieve
80% or higher on the
RN Reduction of Risk
Potential section of
the ATI Proctored
exit exam.

resources to
efficiently manage
care as evidenced by
students will receive
80% or higher on the
RN Management of
Care section on the
ATI Proctored exit
exam.
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End-of-Program Student Learning Outcome: Integrate current best practice to plan and implement safe and effective patient care.

NLN Competency: Spirit of Inquiry

Level 1 Level 1 Level 2 Level 2 Level 2 Level 3 Level 3
NU 133 NU 134 NU 132 NU 144 NU 234 NU 244 NU 245
Health Introduction to Dosage Nursing Nursing Synthesis of Professional
Assessment and Nursing Calculations Concepts of Concepts of Nursing Nursing &
Diagnostics Concepts Health and Health and Concepts Health Systems
lliness | lliness Il Concepts
Incorporate Explain the use of Integrate clinical Examine the Integrate current

knowledge based
on evidenced-based
practice into health
assessments as
evidenced by
students will score
an 80% on course
exams.

Identify basic lab
and diagnostic tests
as evidenced by
students will score
80% on course
exams.

Explain evidence-
based findings to
determine best
assessment
practices as
evidenced by
students will score
80% on course
exams.

evidence-based
research for best
practices as
evidenced by
students will
achieve 60% or
higher on the
Evidenced-Based
section of the ATI
Fundamentals
Proctored exam.

Recognize the
importance of
continued
learning to
maintain clinical
excellence in the
profession of
nursing as
evidenced by
students will
achieve 60% or
higher on the
Evidenced-Based
section of the ATI

decision-making
substantiated with
evidence-based
research to provide
safe quality care of
patient within a
family and
community as
evidenced by 80%
of students will
receive achieve a
satisfactory on the
Spirit of Inquiry
section (#8) of the
CPET.

Acknowledge the
necessity for
lifelong learning as
a part of personal
and professional
development and
growth as
evidenced by 80%
of students will
achieve a

evidence that
underlies clinical
nursing practice
to challenge and
question the
underlying
assumptions
offering new
insight to
improve the
quality of care
for patients,
families, and the
community as
evidenced by
students will
achieve 80% or
higher on the
Clinical
Application
section of the ATI
Proctored exit
exam.

Formulate a

best practice to plan
and implement safe
and effective
patient care as
evidenced by
students will
achieve 80% or
higher on the Spirit
of Inquiry section of
the ATI Proctored
exit exam.
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Fundamentals
Proctored exam.

Demonstrate the
use of technology
and information
systems to facilitate
the assessment of
patients and select
populations as
evidenced by
students will score
an 80% on ATI
assignment rubric.

satisfactory on the
Spirit of Inquiry
section (#9) of the
CPET.

commitment to,
and a value of
lifelong-learning as
a means to maintain
professional nursing
excellence as
evidenced by 80%
of students will
achieve a
satisfactory on the
Spirit of Inquiry
section (#9) of the
CPET.

End-of-Program Student Learning Outcome: Collaborate with the patient or designee to plan and provide nursing care that
respects the patient’s individual values and needs.
NLN Competency: Human Flourishing
Level 1 Level 1 Level 2 Level 2 Level 2 Level 3 Level 3
NU 133 NU 134 NU 132 NU 144 NU 234 NU 244 NU 245
Health Introduction to Dosage Nursing Nursing Synthesis of Professional
Assessment and Nursing Calculations Concepts of Concepts of Nursing Nursing &
Diagnostics Concepts Health and Health and Concepts Health Systems
lliness | lliness Il Concepts
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Recognize
knowledge from
other scientific and
humanistic
disciplines as it
related to the
profession of
nursing and the
care of diverse
individuals
throughout the
lifespan as
evidenced by 60%
of students will
achieve a
satisfactory on the
Human Flourishing
section (#2) on the
CPET.

Define key nursing
concepts
introduced related
to the care of
diverse individuals
throughout the
lifespan with a
focus, on health,
wellness, and
simple deviations
as evidenced by
60% of students
will achieve a
satisfactory on the
Human Flourishing
section (#3) on the
CPET.

Demonstrate
patient centered
care that is
respectful of and
receptive to
individual patient
preferences,
needs, and values
as evidenced by
70% of students
will achieve a
satisfactory on the
Human Flourishing
section (#1) on the
CPET.

Apply knowledge
from other
scientific and
humanistic
disciplines as it
relates to the care
of diverse
individual and
families
throughout the
lifespan across the
wellness-illness
continuum as
evidenced by 70%
of students will
achieve a
satisfactory on the
Human Flourishing
section (#2) on the
CPET.

Develop a patient-
centered plan of
care that is
respectful of and
receptive to
individual patient
preferences, needs,
and values, and
ensuring that
patient values guide
all clinical decision-
making 80% of
students will
achieve a
satisfactory on the
clinical paperwork.

Analyze knowledge
from other
scientific and
humanistic
disciplines as it
relates to the care
of diverse
individual and
families
throughout the
lifespan across the
wellness-illness
continuum as
evidenced by 80%
of students will
achieve a
satisfactory on the
Human Flourishing
section (#2) on the
CPET.

Collaborate with
the client and
other disciplines to
formulate patient
— centered care
that is respectful of
and receptive to
individual patient
preferences,
needs, and values,
and ensuring that
patient values
guide all clinical
decision- making
as evidenced by
80% of students
will achieve a
satisfactory on the
Human Flourishing
section (#1) on the
CPET.

Combine knowledge
from other scientific
and humanistic
disciplines together
with nursing
concepts as they
relate to the care of
diverse individuals
and families
throughout the
lifespan across the
wellness-illness
continuum.

Collaborate with
the patient or
designee to plan
and provide
nursing care that
respects the
client’s individual
values and needs
as evidenced by
80% of students
will receive a
satisfactory grade
on the Spirit of
Inquiry (#8) on the
CPET.
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Apply key concepts
from the
introduction course,
together with newly
introduced
concepts relating to
care of diverse
individuals and
families through the
lifespan across the
wellness-illness
continuum as
evidenced by 70%
of students will
achieve a
satisfactory on the
Human Flourishing
section (#3) on the
CPET.

Integrate
interrelated
concepts relating
to care of diverse
clients and families
across the
wellness-
continuum as
evidenced by 80%
of students will
achieve a
satisfactory on the
Human Flourishing
section (#3) on the
CPET.
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Admission Criteria

Applicants requesting admission to the Southern WV Community and Technical College
Nursing Program must first meet the requirements for general admission to the college.

Applicants must successfully complete all institution and nursing program admission
requirements before the application deadline. Meeting all qualifications on the application
does not guarantee admission to the Nursing Program.

Anyone currently undergoing a drug treatment program with Methadone, Suboxone or
any drug of this type will not be able to meet Program requirements.

The Board of Examiners for Registered Professional Nurses may deny testing to any
applicant proven guilty of certain infraction such as, but not limited to fraud, felony, or
moral misconduct (Chapter 30, Article 7, Section 11, Code of West Virginia.)

Additionally, applicants must be able to engage in educational and training activities in a
manner that does not endanger themselves or others.

General Requirements
Admission Requirements:
Traditional Option

Applicant must be eligible to enter college level English and Math.

Applicant must have a minimum cumulative GPA of 2.5 in all previous college level courses.
If no college courses have been taken, the high school GPA or equivalent will be considered.

Applicant must take the ATI TEAS pre-entrance exam and achieve a score of 60% or higher.

Applicant must attach ATI TEAS results to their application to the Nursing program.
Applicants have 3 attempts, at least 60 days apart, to reach the 60% goal. The highest score
of the 3 will be accepted.

Applicant must attach transcripts from all colleges/universities attended.

Applicant who has not taken college level courses must attach high school or equivalent
transcript.
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Applicant must have English language proficiency.

Admission Requirements: 16 — Month Accelerated Weekend Option

Applicant must be eligible to enter college level English and Math.

Applicant must have a minimum cumulative GPA of 2.5 in all previous college level
courses. If no college courses have been taken, the high school GPA or equivalent will
be considered.

Minimum of an associate degree from an Allied Health Program such as Medical
Assisting*, Medical Laboratory Technology, Paramedic Science, Radiologic
Technology, Respiratory Care Technology, or Surgical Technology with a license or
certification. An LPN with an active license will also qualify. Students with an
unrelated bachelor’s degree or higher will also qualify.

Applicant must take the ATI TEAS pre-entrance exam and achieve a score of 60% or higher.

Applicant must attach ATI TEAS results to their application to the Nursing program.
Applicants have 3 attempts, to reach the 60% goal. The highest score of the 3 will be
accepted.

Applicant must attach transcripts from all colleges/universities attended.

Applicant who has not taken college level courses must attach high school or
equivalent transcript.

o Medical Assisting students must have an associate degree in a healthcare
field to qualify. A Medical Assisting Certificate does not qualify.

Technical Standards

The curricula leading to a degree in Nursing from Southern requires students to engage in
diverse and complex experiences directed at the acquisition and practice of essential
nursing skills and functions. Unique combinations of cognitive, affective, psychomotor,
physical and social abilities are required to perform these functions satisfactorily. In addition
to being essential to the successful completion of the requirements of a nursing degree,
these skills and functions are necessary to ensure the health and safety of patients, fellow
students, faculty and other health care providers.



The following technical standards describe the non-academic qualifications required in
addition to academic qualifications that the college considers essential for entrance to,
continuation in, and graduation from its nursing degree program. Candidates for a nursing
degree must be able to meet these minimum standards with or without reasonable
accommodation for successful completion of degree requirements.

Standards

Visual, Auditory, and Tactile Abilities

Sufficient abilities to allow him/her to gather data from written reference materials, oral
presentations, demonstrations and observations of a patient and his/her environment.
Sufficient ability to perform health assessments and interventions; observe diagnostic
specimens; and obtain information from digital, analog and waveform representations of
physiologic phenomena to determine a client's condition.

Examples of relevant activities:

e Visual acuity sufficient to draw up the correct quantity of medication in a syringe or
detect changes in skin color or condition.

e Auditory ability sufficient to detect sounds related to bodily functions using a
stethoscope or to detect audible alarms generated by mechanical systems used to
monitor patient physiological status.

e Tactile abilities sufficient to detect unsafe temperature levels in heat-producing
devices used in patient care or detect anatomical abnormalities, such as edema or
small nodules.

Communication Abilities

Ability to communicate with accuracy, clarity and efficiency with patients, their families and
other members of the health care team (including spoken and non- verbal communications,
such as interpretation of facial expressions, affect, and body language). Required
communication abilities, including speech, hearing, reading, writing, language skills and
computer literacy.
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Examples of relevant activities:

e Abilities sufficient to give verbal directions to or follow verbal directions from other
members of the health care team and to participate in health care team discussions
of patient care.

e Ability sufficient to elicit and record information about health history, current health
state, or responses to treatment from patients or family members.

e Ability sufficient to convey information to clients and others as necessary to teach,
direct, and counsel individuals.

Motor Abilities

Sufficient motor function to execute movements required to provide general care and
treatment to patients in all health care settings.

Required motor functions include gross and fine motor skills, physical endurance, physical
strength and mobility to carry out nursing procedures, perform basic laboratory tests and
provide routine and emergency care and treatment to patients.

Examples of relevant activities:

e Fine motor skills sufficient to obtain assessment information by palpation,
auscultation, percussion, and other diagnostic maneuvers.

e Physical endurance sufficient to complete assigned periods of clinical practice.

e Mobility sufficient to carry out patient care procedures, such as tracheostomy care or
performing emergency airway suctioning.

e Strength sufficient to carry out patient care procedures, such as assisting in the turning
and lifting of patients.

Behavioral, Interpersonal, and Emotional Abilities

Ability to relate to colleagues, staff and patients with honesty, integrity and non-
discrimination.

Capacity for the development of a mature, sensitive and effective therapeutic relationship
with clients.

Ability to work constructively in stressful and changing environments with the ability to
modify behavior in response to constructive criticism.

Capacity to demonstrate ethical behavior, including adherence to the professional nursing
and student honor codes.
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Examples of relevant activities:

e Emotional skills sufficient to remain calm in an emergency situation.

e Interpersonal skills sufficient to communicate effectively with patients and families of
diverse religious, cultural, and social backgrounds.

e Behavioral skills sufficient to demonstrate the exercise of good judgment and
prompt completion of all responsibility’s attendant to the diagnosis and care of
clients.

Cognitive, Conceptual, and Quantitative Abilities

Ability to read and understand written documents in English and solve problems involving
measurement, calculation, reasoning, analysis, and synthesis.

Ability to gather data, develop a plan of action, establish priorities, and monitor treatment
plans and modalities.
Ability to comprehend three-dimensional and spatial relationships.

Examples of relevant activities:

e Cognitive skills sufficient to calculate appropriate medication dosage given specific
patient parameters.

e Conceptual ability sufficient to analyze and synthesize data and develop an
appropriate plan of care.

e Quantitative ability sufficient to collect data, prioritize needs and anticipate
reactions.

e Ability to comprehend spatial relationships adequate to properly administer IM
injections or assess wounds of varying depths.

*Adapted from the Technical Standards for Admission, Progression, and Graduation from
The University of North Carolina at Chapel Hill with permission.
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Traditional Program Option

The Nursing Program is designed to prepare students for professional nursing practice while
providing a knowledge base for career mobility and further academic study. The program is
committed to providing accessible, high-quality nursing education to meet the diverse and
changing health-care needs of the community and beyond. The Nursing Program at
Southern WV Community & Technical College is accredited by the Accreditation
Commission for Education in Nursing (ACEN) and approved of the West Virginia RN Board.
The full Nursing Program is available on the Logan Campus. The Boone/Lincoln, Williamson,
and Wyoming/McDowell campuses offer general education/program support courses only.

Nursing Curriculum — 60 Credit Hours — Traditional Option
First Year — Fall Semester

Dept/No. Title Credit Hrs.
BS 124 Anatomy and Physiology, | 4
PY 218 Life Span Developmental Psychology 3
NU 133 Health Assessment and Diagnostics 3
NU 134 Introduction to Nursing Concepts 8
18

First Year — Spring Semester

Dept/No. Title Credit Hrs.
BS 125 Anatomy and Physiology II 4
NU 132 Drug and Dosage Calculation 2
EN 101 or 101A English Composition | 3
NU 144 Nursing Concepts of Health and Iliness | 9
18

Second Year — Fall Semester

Dept/No. Title Credit Hrs.
General Education Elective* 3
NU 234 Nursing Concepts of Health and Iliness Il 9
12

Second Year - Spring Semester

Dept/No. Title Credit Hrs.
NU 244 Synthesis of Nursing Concepts 9
NU 245 Professional Nursing & Health Systems Concept 3
12

*Any college-level course not already specified in the program may be used to fulfill the general education
elective requirement. All nursing courses must be completed with an 80% (B) or greater and general education
(support) courses must be completed with a “C” or better in order to progress. Courses not designated as “NU”
may be taken prior to entering the Nursing Program. However, taking such courses does not guarantee entry to
the Nursing Program.
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16-Month Accelerated Weekend Option

The Nursing Program is designed to prepare students for professional nursing practice while
providing a knowledge base for career mobility and further academic study. The program is
committed to providing accessible, high-quality nursing education to meet the diverse and
changing health-care needs of the community and beyond. The Nursing Program at
Southern WV Community & Technical College is accredited by the Accreditation
Commission for Education in Nursing (ACEN) and approved of the West Virginia RN Board.
The full Nursing Program is available on the weekends on the Logan Campus with
Brightspace support. The Boone, Lincoln, Williamson, Wyoming, and McDowell campuses
offer general education/program support courses only.

Nursing Curriculum — 60 Credit Hours — 16-Month Accelerated Option
First Year — Spring Semester

Dept/No. Title Credit Hrs.
BS 124 Anatomy and Physiology, | 4
PY 218 Life Span Developmental Psychology 3
NU 133 Health Assessment and Diagnostics 3
NU 134 Introduction to Nursing Concepts 8
18

First Year — Summer Semester

Dept/No. Title Credit Hrs.
BS 125 Anatomy and Physiology Il 4
NU 132 Drug and Dosage Calculation 2
EN 101 or 101A English Composition | 3
NU 144 Nursing Concepts of Health and Iliness | 9
18

Second Year — Fall Semester

Dept/No. Title Credit Hrs.

General Education Elective* 3

NU 234 Nursing Concepts of Health and Iliness Il 9

12

Second Year - Spring Semester

Dept/No. Title Credit Hrs.

NU 244 Synthesis of Nursing Concepts 9

NU 245 Professional Nursing & Health Systems Concept 3

12

*Any college-level course not already specified in the program may be used to fulfill the general education
elective requirement. All nursing courses must be completed with an 80% (B) or greater and general education
(support) courses must be completed with a “C” or better in order to progress. Courses not designated as “NU”
may be taken prior to entering the Nursing Program. However, taking such courses does not guarantee entry to
the Nursing Program. For more information, please contact: Sheliah Elkins or Beth Deaton.




Course Descriptions

Nursing 133: Health Assessment and Diagnostics

This course is designed to introduce the nursing student to the knowledge and skills
required to perform a health assessment across the lifespan and to document appropriate
findings and will include abnormal assessment findings. Modifications of assessment for
select populations will be addressed.

The nursing student will be introduced to normal and abnormal lab values and basic
diagnostic procedures.

Prerequisite: Admission to Nursing Program.

Pre/Co-requisites: BS 124 - A&P 1, PY 218 - Life-span Developmental Psychology.
Co-requisites: NU 134 - Introduction to Nursing Concepts.

Course Credit Hours: Three (3) credit hours.

Nursing 134: Introduction to Nursing Concepts

This foundational course is designed to introduce concepts to the beginning- nursing
student that will focus on maintaining health and promoting wellness throughout the
lifespan. Concepts and core values basic to the foundation of nursing practice are

presented. Classroom and laboratory experiences provide an opportunity for understanding

the nursing process, clinical judgment and decision-making.

Prerequisite: Admission to Nursing Program

Pre/Co-requisites: BS 124 - A&P |, PY 218 — Life-span Developmental Psychology.
Co-requisite: NU 133 - Health Assessment and Diagnostics.

Course Credit Hours: Eight (8) credit hours. Five (5) credit hours classroom; three
(3) credit hours lab / clinical (9 contact hours).
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Nursing 132: Drug and Dose Calculations

This course is designed to enhance the nursing student’s ability to read, interpret, and solve
dosage calculation problems. Critical thinking skills are applied to medication situations to
emphasize the importance of accuracy and the avoidance of medication errors. This course
will further expand the nursing student’s ability to read, interpret, and solve increasingly
complex dosage calculation problems. Critical thinking skills are applied to age and acuity
specific variations in select populations.

Prerequisite: BS 124 - A&P |, NU 133 - Health Assessment and Diagnostics, NU 134 -
Introduction to Nursing Concepts, PY 218 — Life-span Developmental Psychology.

Pre/Co-requisites: BS 125 - A&P II, EN 101 - English Composition |, NU 144 - Nursing
Concepts of Health and lliness I.

Co-requisites: NU 144 -Introduction to Nursing Concepts.

Course Credit Hours: Two (2) credit hours.

Nursing 144: Nursing Concepts of Health and llIness |

This course builds upon foundational concepts across the lifespan while introducing the
concepts of the wellness-illness continuum and the individual and family response.
Classroom and laboratory experiences provide an opportunity for application of the nursing
process and development of clinical judgment and decision-making.

Prerequisite: BS 124 - A&P |; NU 133 - Health Assessment and Diagnostics |; NU 134 -
Introduction to Nursing Concepts, PY 218 Life-span Developmental Psychology. Minimum
Grade of Cin courses.

Pre/Co-requisites: BS 125 - A&P II; EN 101 — English Composition I.
Co-requisites: NU 132— Drug and Dosage Calculations.

Course Credit Hours: Nine (9) credit hours; five (5) contact hours classroom; four
(4) credit hours lab /clinical (12 contact hours).
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Nursing 234: Nursing Concepts of Health and lliness Il

This course expands the concepts of the wellness-illness continuum, with emphasis on
the expanding family and tertiary care within the community. Classroom and laboratory
experiences provide opportunity for analysis within the nursing process and application
of clinical judgment and decision-making.

Prerequisite: BS 124 - A&P |: BS 125 - A&P II; PY 218 Life-span Developmental
Psychology; EN 101 — English Composition |, NU 132— Drug and Dosage
Calculations; NU 133 - Health Assessment and Diagnostics; NU 134 - Introduction
to Nursing Concepts; NU 144 - Nursing Concepts of Health and lliness I. Minimum
Grade of Cin courses.

Pre/Co-requisites: General education elective

Course Credit Hours: Nine (9) credit hours. Five (5) credit hours classroom; four
(4) credit hours lab/clinical (12 contact hours).

Nursing 244: Synthesis of Nursing Concepts

This course focuses on the integration of interrelated concepts across the wellness-illness
continuum. Classroom and laboratory experiences provide an opportunity for synthesis of
the nursing process and integration of clinical judgment and decision-making.

Prerequisite: BS 124 - A&P |: BS 125 - A&P |l; PY 218 Life Span Developmental Psychology;
EN 101 — English Composition |; NU 132— Drug and Dosage Calculations; NU 133 - Health
Assessment and Diagnostics |; NU 134 - Introduction to Nursing Concepts; NU 144 - Nursing
Concepts of Health and Iliness I; NU 234 - Nursing Concepts of Health and lliness II.

Co-requisite: NU 245 - Professional Nursing and Health System Concepts.

Course Credit Hours: Nine (9) credit hours. Four (4) credit hours classroom; five
(5) credit hours lab/clinical (15 contact hours).
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Nursing 245: Professional Nursing and Health Systems Concepts

This capstone course will focus on current issues in health care and the nursing profession
and is designed to facilitate the transition from student to professional registered nurse.
Topics of discussion will include national health policy and politics, ethical and bioethical
issues, career development, application for state licensure and preparation for the NCLEX-
RN examination.

Prerequisite: BS 124 - A&P |: BS 125 - A&P |lI; PY 218 Life-span Developmental Psychology;
EN 101 - English Composition |; NU 132— Drug and Dosage Calculations; NU 133 - Health
Assessment and Diagnostics; NU 134 - Introduction to Nursing Concepts; NU 144; General
Elective.

Co-requisites: NU 244 - Synthesis of Nursing Concepts

Course Credit Hours: Three (3) credit hours. Two (2) credit hours classroom; one
(1) credit hour laboratory (3 contact hours of NCLEX Prep).
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Grading Scale

Students enrolled in Southern’s Associate Degree Nursing Programs must earn at least 80%
of the total points possible for each of the nursing courses to pass the course. Failure to
achieve an 80% will result in the student’s inability to progress to the next level in the
program.

The Nursing Program grading scale is as follows:

Grade Scale
A 90-100
B 80-89.99
C 70-79.99
D 60-69.99
F <60
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All amounts are estimates only Total Cost Incurred
Background Check and Drug Screen $150.00 prior to entering the program
American Heart Association Health Care Provider CPR | $150.00 prior to entering the program
Course
Random Drug Screen (each test) $55.00 *%
Uniforms $250.00 prior to entering the program
Shoes $80.00 prior to entering the program
Stethoscope - DUAL HEAD $50.00 prior to entering the program
Student Clinical Skills Packs (15t semester) $300.00 prior to entering the program
ATI - Achievement/competency exams and 3-day $1,734.00 1st -$395.00, 2nd- $395.00,
review 3rd - $395.00, 4th- $549.00
Does not include fees or tax
Nursing Cap 20.00 $20.00 4th semester
Graduation Fee 50.00 $50.00 4th semester
Department of Nursing Pin (graduation) $50.00 4th semester
WYV BON NCLEX-RN Licensing Examination, Pearson $350.00 4th semester
Vue application fee and federal background check
Miscellaneous $400.00 Travel etc.
Physical exam, immunizations & titers $450.00 prior to entering the program
Total without tuition, fees and books $4,089.00
$160.00 per $1,920.00
Educational & General/Resident credit hour
$9.00 per credit $108.00
Capital Fees/Resident hour
$65.00 per credit 3780.00
Program Fee * hour
$24.00 per credit $288.00
Book Rental Fee ** Hour
Resident Total Fees $258.00 per $12,384.00
credit hour X4
Semesters
TOTAL $16,473.00

All costs listed above as well as the Physical exam, immunizations, Hepatitis B vaccine, lab work, x-
rays, TB Tine test, travel, meals, motel rooms, conventions, etc., are the responsibility of the

student.

**A random drug screen may be required without notice at any time during the program and the

cost after the 1st is the responsibility of the student.
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Departmental Policies/Procedures

Grievance Procedure (Student)
Advising Guidelines

Name Change

Change in Schedule of Classes
Withdrawal from classes
Refund Schedule

Technology Availability for Students
Library

Communication Policy
Student Nurses’ Association
Service on Faculty Committees

Student Grievance Procedure

The purpose of the Student Grievance Procedure shall be to provide equitable and orderly processes to
resolve any differences or dispute between a student and a staff or faculty member about college
policies or learning activities affecting the student. This may include but is not limited to grading,
instructional procedures, class attendance policies, instructional quality, and other situations where the
student believes they are being treated unfairly or arbitrarily. Refer to the college catalog college
catalog or Student Handbook for an explanation of the procedure.

Advising Guidelines

Upon admission to the Nursing Program, an advisor will be assigned to the student. Any
student or advisor may request reassignment by contacting the Director of Nursing.

Each advisor will provide academic advising concerned with registration, withdrawal, and
academic standing and progression in the nursing program.

Advisors will be available to students during posted office hours. Each adviser will also be
available by appointment outside office hours should the student require it. Academic
counselors are available to any nursing student on the Logan Campus in the Student Services
Unit. Assistance and information concerning substance abuse and its treatment may be
obtained from the Counselor or Student Services personnel at each of the College’s
campuses. Mental Health Counselors are available at the local Mental Health Center for
students (refer to the college catalog). The cost of this service is the student's responsibility.

Name Change

A change in name is to be reported promptly to the student’s assigned Advisor, the Director
of Nursing, and to Student Records.
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Changes in Schedule of Classes

Any changes in academic schedules for nursing students must be cleared through the
assigned nursing advisor. Advice from anyone other than the assigned advisor, may be
in error and could cause problems relating to eligibility for the next semester nursing
course or graduation. Students should not drop or add any course or alter the course
schedule without the expressed written approval of the assigned advisor.

Withdrawal from Classes

A student can withdraw from a class on or before the completion of 73% of the academic
term, which is roughly eleven weeks. The specific date to withdraw is published in the
academic calendar that is found on Southern’s website http://southernwv.edu under the
Programs tab. Students withdrawing during this period will receive a grade of “W”. The
student is responsible for knowing his or her last day to withdraw from classes. After the
last day to withdraw, students will not be permitted to withdraw from the class and will
receive the final grade they earn.

Refund Schedule

The current refund schedule for the academic year is posted on Southern’s website at
http://www.southernwv.edu/tuition. Exceptions to this policy resulting from
extenuating circumstances must be approved by the Chief Finance Officer or their
designee before a refund may be processed.

Technology Assistance for Students

Students can go to Southern’s Main Web Page - Current Students - Technology Services, to
request technical service and assistance 24 hours/7 days a week. The student may also sign up
for Southern Alerts and view Tech tips at this location aswell.

Library

The Logan and Williamson campus Library hours are posted each academic term. Full-service
libraries are currently operated on the Logan and Williamson campuses. In Logan, the library
is located near the Student Union and in Williamson on the first floor. The Boone/Lincoln and
Wyoming/McDowell campuses offer electronic and interlibrary loan access to Southern’s
library services and public libraries or libraries at nearby colleges.

Periodically throughout the nursing program, literature may be placed on closed reserve.
Check for reserved materials at the circulation desks. Audiovisual and computer materials are
cataloged and readily available to students in the library or in the nursing skills labs. Required
audiovisual materials for a course will be available in the Logan Library. For Southern
students, the student ID card serves as a library card.
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Communication Policy

Southern will utilize college-issued e-mail accounts to convey college-related, critical, and/or
time sensitive information to faculty, staff, and students. In some instances, e-mail
communication may be the only means by which information is conveyed.

Students may configure their campus e-mail account to forward College e-mail to a preferred
e-mail address. All messages contained within the College’s e-mail system are the property of
the institution.

Policy SCP-7000 can be found on Southern’s website at:
https://www.southernwv.edu/administration/policies/#series-7000-technology

Student Nurses' Association (SNA)

All nursing students are eligible for membership in the Student Nurses Association. Class
officers are elected as representatives of their class. They are elected by the class to
promote class spirit in achieving the goals of the college and the Department of Nursing.
Students are encouraged to join and be involved in the Student Nurses Association at the
local, state, and national levels. A faculty member serves as a representative/advisor to the
SNA.

Service on Faculty Committees

Student representative(s) is/are elected or appointed from each year’s nursing classes. The
student representative(s) will attend meetings as specified by nursing faculty and the nursing
director.
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Background Checks and Drug Screening Policy

Program: Nursing Section: Students

Approved by: Nursing Faculty Date last reviewed/revised: 4/24/23

Students must satisfactorily complete a background check and drug screen prior to entry
into the nursing program and any other time as requested.

Policy Statement:

Students convicted of a FELONY or MISDEMEANOR or pending charges MAY be excluded from
entrance into the nursing program or attending clinical experiences by health care agencies
and/or from taking the National Council Licensure Examinations for RN’s. The West Virginia
RN Board retains the right to all final decisions related to licensure. Any falsification or
omission on the nursing program application, or other forms may result in disciplinary action;
including dismissal from the program.

Felony and misdemeanor charges or convictions that occur during the nursing program
must be reported immediately to the Director of Nursing and the West Virginia RN Board
with documentation. Exclusion from clinical agencies and experiences and/or dismissal from
the nursing program may occur after review of charges or convictions.

During the nursing program, the Division of Allied Health and Nursing may request a random
drug/chemical screen(s) at any time. Failure to comply immediately with the drug/chemical
screen will result in dismissal from the Nursing Program.

Drug/Chemical Dependency

If a student has completed treatment for drug/chemical dependency, the student should
have a copy of the discharge summary, printed on the facility’s letterhead, sent directly to the
Director of Nursing. If the student is currently receiving treatment with Suboxone,
Methadone or a similar drug, the student will not be eligible for admission to the program
due to inability to meet
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clinical requirements as per West Virginia Board of Examiners for Professional Registered
Nurses’ requirements. The Director of Nursing will guide further evaluation of the student’s
recovery program and will refer to West Virginia Restore as appropriate.

Admission Drug screening and Program Drug Screening Policy

Southern West Virginia Community and Technical College and the Division of Allied Health and
Nursing - Departments of Allied Health and Nursing are committed to safeguarding the health and
safety of community members and maintaining a drug-free environment. To uphold the highest
standard of care, the Division of Allied Health and Nursing will conduct a drug screen test for all
students admitted to Allied Health and Nursing Programs.

The alcohol and drug screen must occur at a date, time, and by a laboratory approved by the
Director of Nursing. The type of specimen is at the discretion of the Division of Allied Health and
Nursing and the testing agency. The student is responsible for determining from their physician
whether prescribed medications may affect program performance and for disclosing a list of
medications before testing. The student must have a current prescription for that medication in
the nursing program file. A current prescription means one issued by a licensed provider to the
student, within the last twelve (12) months prior to testing.

The cost of all expenses associated with the drug screening and/or evaluation is the student's
responsibility. Any new prescription, change in medication or health status, or ability to function in
the classroom or clinical setting must be reported promptly by the student to the appropriate
advisor.

Many prescription drugs alter mental status and may impair the student's ability to perform in the
classroom or clinical setting. It is the student's responsibility to discuss the effects of prescription
drugs with